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Entity ID CTDS LEA NAME
4202 03875000 Flagstaff Arts & Leadership Academy

How the LEA will maintain the health and safety of students, educators, and other staff and the extent to which it has
adopted policies, and a description of any such policies, on each of the following safety recommendations established
by the Centers for Disease Control and Prevention (CDC)

CDC Safety Recommendations
Has the LEA

Adopted a Policy?
(Y/N)

Describe LEA Policy:

Universal and correct wearing of masks Y Masks are requested at all times in all indoor
spaces.  Signs are posted around campus
reminding all about masking policy.

Modifying facilities to allow for physical
distancing (e.g., use of cohorts/podding)

Y Given our block schedule and single campus for
grades 6-12, cohorts/podding is not possible.
Classrooms have been reset however to allow
for as much space as possible between
desks/chairs to allow for distancing wherever
feasible.  Our biggest concerns are during lunch
when masks are off so students are encouraged
to eat outdoors (weather permitting) or in small
groups in classrooms.  Number of students in
any one class during lunch is limited to allow for
distancing.

Handwashing and respiratory etiquette Y Signs are posted around campus detailing
etiquette and policy.

Cleaning and maintaining healthy facilities,
including improving ventilation

Y Every classroom has a cleaning station.
Students wipe down surfaces at the end of each
class.  There is a central supply refill station in
the main building that is restocked frequently.
In order to reduce waste, the cleaning stations
use cloth rags instead of disposable wipes.
These rags are collected nightly and laundered.
Cleaning staff clean each room nightly and
restock supplies.  Every classroom also has a
standalone air purification system, and as much
as possible given weather, classroom doors and
windows are kept open.

Contact tracing in combination with isolation
and quarantine, in collaboration with the
State, local, territorial, or Tribal health
departments

Y As soon as a student or staff member is
identified as having tested positive, we both
notify the county health department so they
can begin their own tracing efforts, and conduct
our own on campus.  We reach out to the
affected individual to identify close contacts
plus ask all staff to list anyone considered as
such.  These contacts are then reached out to
(or parents) with a standard email including
protocols from the county, and are asked to
respond.  Depending on whether or not the
contact is vaccinated, we either require
quarantining and testing, or follow up testing.
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These requirements are based on the protocols
given to us by the county.

Diagnostic and screening testing Y We participate in the pooled testing program
made available by the state and run via
Concentric.  All students and staff who have
registered are tested weekly, and then if a pool
comes back positive, follow-up Rapid Antigen
testing is done for that pool the following day.

Efforts to provide vaccinations to school
communities

Y Regular communication is sent to the
community when notification of new
vaccination opportunities are given to us
(usually by the county).

Appropriate accommodations for children with
disabilities with respect to health and safety
policies

Y Accommodations for children with disabilities
follow all student IEPs, health, and other plans,
and are administered directly on campus.

Coordination with State and local health
officials

Y We regularly attend all state and county health
department meetings and briefings, and are in
regular contact whenever a positive case is
identified.  We use county forms and templates
when communicating with staff and families
about protocols and needs for quarantining,
isolation, etc.

How the LEA will ensure continuity of services, including but not limited to services to address students' academic
needs and students' and staff social, emotional, mental health, and other needs, which may include student health
and food services
How will the LEA Ensure Continuity of Services?
We provide continuity of services by offering services to improve learning and teaching, social emotional wellness,
and others beneficial for student success. These will be implemented via analysis and reflection to improve student
outcomes using benchmarks, on-going data analysis and adjusting services.
Students’ Needs:
Academic Needs All instruction is now in person, and has been since the beginning

of the 2021-22 school year.  Additionally, the school has hired a full
time educational interventionist, an external reading specialist, and
additional paraprofessionals to provide targeted support.  After
school tutoring is available daily for students to receive
remediation and additional support.  Further tutoring was added in
the last weeks of the semester for all students requiring further
assistance.  We also recently received an ECF grant to allow us to
provide Chromebooks to all students.

Social, Emotional and Mental Health Needs Effective the beginning of 2021-22, we now employ a full time
Mental Health Counselor on campus.  The Counselor has both set
hours for students with specified needs, and is available on a drop
in basis for others as needed.  In addition, the counselor has
designed and is deploying a Meditation/Mindfulness curriculum to
both staff and students.  Similarly, we hold an Advisory period 3
out of every 4 Fridays with a curriculum that encompasses Social
Emotional Needs, Mentorship, and other Mental Health
components.

Other Needs (which may include student health
and food services)

We do not have a Nurse on campus, but students are encouraged at
all times to come to the front office in cases of need, at which time,
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resources are made available, and safe/healthy spaces are found.
We have also now partnered with the Flagstaff Food Center to bring
lunches on campus daily for students in need.

Staff Needs:
Social, Emotional and Mental Health Needs Professional development training focusing on staff needs and

Mental Health are provided monthly.  First aid and suicide
awareness training are required annually, and are covered within
the employee benefit package.  Staff are encouraged to take days
off whenever needed (pending availability of replacements), and in
event of sickness, no PTO is deducted.  Similarly in events of safety.
We have decided that staff should not need to decide between
their health and their benefits, and so want to encourage all staff to
prioritize their health above all.  Quarterly social events are
coordinated by Leadership.

Other Needs Rapid Antigen tests are provided for anyone who requests, and can
be used for staff families as well.

The LEA must regularly, but no less frequently than every six months (taking into consideration the timing of
significant changes to CDC guidance on reopening schools), review and, as appropriate, revise its plan for the safe
return to in-person instruction and continuity of services through September 30, 2023
Date of Revision May 2022
Public Input
Describe the process used to seek public
input, and how that input was taken into
account in the revision of the plan:

Public comment is solicited and encouraged at every Board Meeting.
These include meetings specifically set to approve relevant policies and
plans relating to health and safety, instructional models, and return to in
person learning.  Relevant plans are posted on our website, and staff
regularly communicate changes directly to all families, soliciting
comments and responses.  Further direct input on ESSER III needs was
solicited in our January 2022 Board Meeting.
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U.S. Department of Education Interim Final Rule (IFR)

(1) LEA Plan for Safe Return to In-Person Instruction and Continuity of Services
(a) An LEA must describe in its plan under section 2001(i)(1) of the ARP Act for the safe return to in-person

instruction and continuity of services—
(i) how it will maintain the health and safety of students, educators, and other staff and the extent to

which it has adopted policies, and a description of any such policies, on each of the following safety
recommendations established by the CDC:

(A) Universal and correct wearing of masks.
(B) Modifying facilities to allow for physical distancing (e.g., use of cohorts/podding)
(C) Handwashing and respiratory etiquette.
(D) Cleaning and maintaining healthy facilities, including improving ventilation.
(E) Contact tracing in combination with isolation and quarantine, in collaboration with the State, local,

territorial, or Tribal health departments.
(F) Diagnostic and screening testing.
(G) Efforts to provide vaccinations to school communities.
(H) Appropriate accommodations for children with disabilities with respect to health and safety policies.
(I) Coordination with State and local health officials.

(ii) how it will ensure continuity of services, including but not limited to services to address students'
academic needs and students' and staff social, emotional, mental health, and other needs, which
may include student health and food services.

(b)(i) During the period of the ARP ESSER award established in section Start Printed Page 212022001(a) of the
ARP Act, an LEA must regularly, but no less frequently than every six months (taking into consideration the timing
of significant changes to CDC guidance on reopening schools), review and, as appropriate, revise its plan for the
safe return to in-person instruction and continuity of services.

(ii) In determining whether revisions are necessary, and in making any revisions, the LEA must seek
public input and take such input into account

(iii) If at the time the LEA revises its plan the CDC has updated its guidance on reopening schools, the
revised plan must address the extent to which the LEA has adopted policies, and describe any such
policies, for each of the updated safety recommendations.

(c) If an LEA developed a plan prior to enactment of the ARP Act that meets the statutory requirements of
section 2001(i)(1) and (2) of the ARP Act but does not address all the requirements in paragraph (a), the LEA
must, pursuant to paragraph (b), revise and post its plan no later than six months after receiving its ARP
ESSER funds to meet the requirements in paragraph (a).

(d) An LEA's plan under section 2001(i)(1) of the ARP Act for the safe return to in-person instruction and
continuity of services must be—
(i) In an understandable and uniform format;
(ii) To the extent practicable, written in a language that parents can understand or, if it is not practicable

to provide written translations to a parent with limited English proficiency, be orally translated for
such parent; an

(iii) Upon request by a parent who is an individual with a disability as defined by the ADA, provided in an
alternative format accessible to that parent


